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The Spring Grove Way: personal and academic excellence, everyone, every day.




Spring Grove is a one-form entry primary school with a 39-place Nursery.

The school population comprises pupils from approximately 29 ethnic backgrounds, and 42 different languages are
spoken. 81% of pupils (194 pupils) are from homes where a language other than English is spoken, and these pupils
are supported in school individually or as part of a group, depending on their level of English acquisition. The
proportion of children with SEND is 13% (32 pupils), with 7 having an EHCP. There is one further applications for
EHCPs currently being considered by the LA. Attainment on entry to the school is below average, and many
children present with Speech and Language difficulties from the outset.

Spring Grove Primary School is committed to promoting equality of opportunity for all pupils and adults, and values
the rich diversity and creative potential that pupils with different backgrounds, skills and abilities bring to the
school. Spring Grove Primary promotes respect for difference and diversity in accordance with our six values of:
being kind, being truthful, being curious, being resilient, being empathetic and being aspirational.

The school is opposed to any form of discrimination, harassment or bullying on the grounds of any protected
characteristics and aims to create an environment where all current and prospective pupils are treated with dignity
and respect and fairly with regard to their ‘protected characteristics’. All members of the school community are
expected to comply with this policy.

This Equal Opportunities Policy sets out how the school intends to meet these aims and comply with its equality
duties and is written under the requirements of the Equality Act 2010.

In accordance with its duties under the Equality Act 2010, Spring Grove Primary School aims to create and maintain
an environment that will:

e Promote equality of opportunity;

e Challenge discrimination with a view to eliminating unlawful discrimination;

e Eliminate any discrimination, harassment and victimisation. To ensure that no-one is unfairly or illegally
disadvantaged as a consequence of their age, disability, gender, gender identity, sexual orientation, colour,
race, ethnic or national origin, disability or religious beliefs;

e Toeliminate gender or sexuality-based discrimination;

e Seekto develop an understanding of, and promotion of, human equality and equal opportunities;

e Promote good relations between members of different groups, including racial, cultural and religious
groups and communities;

e Enable pupils to take responsibility for their behaviour and relationships with others; prevent unequal
treatment on the grounds of disability;

e We aimto enhance a wider sense of community locally, as well as in the context of the UK and the World
communities.

The Equality Act 2010

Equality is ensuring that individuals or groups of individuals are treated fairly and equally and no less favourably,
specific to their needs. The Equality Act 2010 prohibits all employers, service providers and providers of education,
from discriminating against, harassing or victimising individuals with protected characteristics.

The protected characteristics detailed in the Equality Act 2010 are:
o Age;
o Disability;
e Gender Reassignment;
e Marriage and Civil Partnership;
e Pregnancy and Maternity;
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e Race;

e Religion or Belief;
o Sex;

e Sexual Orientation.

Public Sector Equality Duty

The Public Sector Equality Duty (PSED) requires all schools to take a more proactive approach in all their activities
to eliminate discrimination, harassment and victimisation, advance equality of opportunity and foster good
relations. Spring Grove Primary School will have due regard to the need to:

e Eliminate discrimination and other conduct that is prohibited by the Act

e Advance equality of opportunity between people who share a protected characteristic and people who do
not share it

e Foster good relations across all characteristics, between people who share a protected characteristic and
people who do not share it

In addition to:
¢ Publishing information to demonstrate compliance with the Public Sector Equality Duty (published annually
by Active Learning Trust)
e Preparing and publishing equality objectives

We will not discriminate on any grounds and believe that it is our responsibility to promote equality and diversity
wider than the nine characteristics covered by legislation. We work to remove barriers and challenge behaviours
that could lead to unequal outcomes for identified groups of children, staff, parents/carers, visitors or members of
the local community.

3.1 Promoting Equality: Curriculum
We aim to provide all of our pupils with the opportunity to succeed and to reach the highest level of personal
achievement. To support this, we consider the following:
e Alllearners have equal access to a rich, broad, balanced and relevant curriculum
e Toadvance equality of opportunity by ensuring that teaching, learning and the curriculum promote
equality, celebrate diversity and promote community cohesion by fostering good relations
e To provide opportunities in the curriculum to explore concepts and issues related to
identity and equality
o Offer opportunities to access a range of high-quality texts that do not stereotype and
are accurately representative of different faiths, cultures and identities
e Torecognise and celebrate diversity within our community whilst promoting community cohesion

1.2 Promoting Equality: Achievement
There are consistently high expectations of all pupils regardless of age, gender, ethnicity, ability, social
background or sexual orientation. To secure the best possible outcomes we recognise that:

e All adults at Spring Grove Primary School will be expected to be good, positive role models in their
approach to all issues related to equality of opportunity

e Itisimportant to identify the needs of individuals and groups within the school and to use targeted
interventions to narrow gaps in attainment. These can be either ‘Bridging the Gap’ or ‘Personalised
Learning’ interventions depending on the need of the individual

e Itisimportant to place a high priority on the provision for children with SEND or another disadvantage

e Arange of pedagogical approaches are used throughout the school to ensure that effective learning takes
place at all stages for all pupils and that to promote pupil engagement, pupils are encouraged to be actively
involved in their own learning
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1.3 Promoting Equality: Ethos and Culture
At Spring Grove Primary School, our values together with British Values promote respect and compassion. We
strive to achieve a cohesive community and expect that all members of the school community behave with respect
to one another. Our values are promoted to pupils through assemblies, the curriculum and School Council.

Through our policies and actions, we undertake that every child is healthy, safe, able to enjoy and achieve in their
learning experience and is able to contribute to the wider community. There should be a feeling of openness and
tolerance which welcomes everyone to the school. The pupils are expected to greet visitors to the school with
respect and to continue to represent our values when out of school on trips; reasonable adjustments will be made to
ensure access for pupils and visitors (including parents) with disabilities, wherever possible.

Pupils are given an effective voice, for example through the School Council, Junior Travel Ambassadors and Eco
Warriors.

3.4 Promoting Equality: Staff recruitment and professional development
All posts are advertised formally and open to the widest possible pool of applicants. We insure that:

All those involved in recruitment and selection are trained and aware of what they should do to avoid
discrimination, linked to safeguarding and safer recruitment practices and ensure good equality practice
through the recruitment and selection process

All supply staff and contractors are made aware of equalities policy and practice

All staff will receive training and opportunities for professional development, both as individuals and as
groups

Employment policy and procedures are reviewed regularly to check conformity with legislation and impact

3.5 Promoting Equality: Countering and challenging harassment and bullying

The school counters and challenges all types of discriminatory behaviour and this is made clear to staff,
pupils, parents and local governing committee members

Annually, an anti-bullying week will be held in the Autumn term to inform and challenge discriminatory
behaviour throughout the school, this will be reinforced through the PSHE curriculum

The school has a clear, agreed procedure for dealing with prejudice related bullying incidents

We consider it prudent and sensible to maintain the practice of logging racist incidents. We monitor and log
incidents that discriminate against children and young people or adults in our school with protected
characteristics, e.g. homophobic bullying. We monitor and log bullying incidents, particularly those directed
towards those with special educational needs through CPOMs

3.6 Promoting Equality: Partnerships with parents / carers and the wider community
Spring Grove Primary School aims to work in partnership with parents / carers. We:

Take action to ensure parents / carers from all backgrounds are encouraged to participate in the full life of
the school

Ensure that there are good channels of communication to ensure parents views are captured and acted
upon and opportunities are provided for parents to be involved in the provision made by the school
Encourage communication with members of the local community and offer opportunities for them to join in
some school activities and celebrations

Ensure that parents / carers of newly arrived pupils e.g. EAL, traveller or pupils with disabilities are made to
feel welcome and offered appropriate support where necessary

4.1 Role of the Governing Board:

Ensure that account is taken of the equal opportunity principles and policies in the managing of staff and
pupil issues

Make and maintain equal opportunity policies

Monitor the progress of its policies annually, and will review the policies

Receive reports from the Headteacher termly as part of the termly report

Ensure that an adequate budget is provided
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e Analyse and consider annually the progress made by Spring Grove Primary School towards realising the
objectives

4.2 Role of the Headteacher:
The Headteacher has responsibility for delegating responsibilities and tasks to other staff and ensuring that the
policy is known and understood by staff, parents and pupils.
The Headteacher will present general reports, statistics and incident reports to the Governing Board and
committees as necessary.
The Headteacher will:

e Ensure that procedures are in place to implement the policy

e Ensure that all staff are aware of the policy and understand their roles and responsibilities in relation to this

policy

e Ensure that job descriptions contain appropriate references to equal opportunities

e Ensuring that any incidents of discrimination are appropriately dealt with and outcomes recorded

e Assess the impact of this policy through developing an action plan

e Liaise with parents and relevant representatives of the community

e Promote knowledge and understanding of the equality objectives among staff and pupils

e Monitor success in achieving the objectives and report back to governors

4.3 Subject Leaders will:
e Ensure that their subject areas appropriately promote equality in line with this policy
e Liaise with SLT over any equal opportunity issues
e Identify any training and support needs
e Monitor the implementation of their curriculum area to ensure that it continues to meet the aims of this

policy

4.5 Teachers and TAs will:
e Familiarise themselves with this policy and know what their responsibilities are to ensure that this policy is
implemented
e Understand the implications of this policy on their planning, teaching and learning strategies
e Challenge all misconceptions and record all incidents of harassment or bullying
e Demonstrate the school values at all times and accept no form of discrimination from children or adults

4.6 Support Staff will;
o familiarise themselves with this policy and know what their responsibilities are in ensuring that it is
implemented

The school aims to foster good relations between those who share a protected characteristic and those who do not
share it by:

e Promoting tolerance, friendship and understanding of a range of religions and cultures through different
aspects of our curriculum. This includes teaching in RE, and personal, social, health and economic (PSHE)
education, but also activities in other curriculum areas. For example: using texts from a range of cultures in
English, and texts which have a disabled character, and studying notable men and women from history
from a range of ethnicities and backgrounds

¢ Holding assemblies dealing with relevant issues and important occasions and festivals throughout the year

e Working with our local community. This includes inviting leaders of local faith groups to speak to children,
and organising school trips and activities based around the local community

e Encouraging and implementing initiatives to minimise tensions between different groups of pupils within
the school. All pupils are encouraged to participate in the school’s activities, such as sports clubs and
musical activities. We also work with parents to promote knowledge and understanding of different cultures
by inviting them to class assemblies, curriculum meetings and sharing newsletters
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The school ensures it has due regard to equality considerations whenever significant decisions are made. The school
always considers the impact of significant decisions on particular groups. For example, when a school trip or activity
is being planned, the school considers whether the trip:

e Cuts across any religious holidays
e s accessible to pupils with disabilities
e Has equivalent facilities for boys and girls

This is recorded at the same time as the risk assessment when planning school trips and activities. The record is
completed by the member of staff organising the activity and is stored electronically with the completed risk
assessment.

Spring Grove Primary School has specific duties under the Equality Act (2010) to publish information about the work
we are doing to promote equality and the objectives that we have set. This information can be found on our school
website and will be reviewed annually. The headteacher will monitor the implementation of the policy and report to
the Governing Board.

Spring Grove Primary School views any form of discrimination as a serious act of misconduct. Any allegation of a
breach in the policy should be reported as per the Whistle Blowing Policy and will be investigated by the
Headteacher, or where appropriate, the Governing Board. This may lead to disciplinary or other appropriate action
being taken.

Objective

We have chosen this
objective because...

To achieve this
objective, we plan to ...

How we will measure
progress

To ensure that all
children achieve the best
possible outcomes and
that the gap between
those children who are
disadvantaged or
vulnerable continues to
close.

Every child in the school
matters and should
reach their potential.
We recognise the
strengths in every child.

Pupil Progress meetings
will focus on Spotlight
pupils with interventions
rapidly implemented
where necessary.

Ensure all PP children
attend at least one
enrichment club.

Data show that all
groups of pupils make
progress against their
starting points.

To avoid stereotypes in
curriculum resources.
For example, displays,
class discussions, activity
sheets.

We want all children to
feel equal. We want our
pupils to be aware of the
careers and
opportunities that exist
for all and what they
need to be abletodoin
order to access them.

Themed weeks
throughout the
academic year.

Take care when
choosing pictures for
activity sheets to ensure
they represent all

Monitoring of work set
across the school each
half term. (SLT and
Subject leaders)
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We want our pupils to
know that they can
achieve whatever they
put their mind to
regardless of gender,
ethnicity or background.

We want children to
recognise stereotypes
and challenge them.

We want to prepare all
pupils for life in the
diverse community.

children at Spring Grove
Primary School.

Class teachers to ensure
that class discussions are
carefully planned with
questioning. If any
stereotypes arise, staff
ensure that they are
discussed appropriate ,
for the age group, so
that children are
equipped to challenge
them correctly.

To continue positive
relationships and
attitudes fostered
throughout the school
community in order to
share a sense of
cohesion and belonging.

We are often praised by
visitors for our calm,

purposeful and positive
atmosphere and ethos.

We want all of our pupils
to feel like they belong
and that any differences
are celebrated and
cherished.

Praise children when
they meet our
expectations.

Model positive
relationships amongst
staff and peer to peer.

Discuss, highlight and
praise examples that
demonstrate positive
relationships and
attitudes.

Use of the Kindness
Book to celebrate
positive attitudes and
actions.

Observe equalities in
practice in staff and
governor retention,
recruitment and
development.

Treat all staff and pupils
equally and fairly.

To promote equality
partnerships with
parents. All parents have
equal access to
information about their
child’s education, e.qg.
ensuring they are not at
a disadvantage in any
way with language.

We know that it is
important to work in
partnership with
parents.

We need to ensure that
all parents have the
same information so
they can support their
child and work with
school.

Communicate with
parents through email
and text2parents. Ensure
where parents have
English as an additional
language that
information is translated
where possible or
explained verbally.

Ensure that parents have
translators where
possible, support from
staff at school and from
family friends.

Follow up questions and
queries from parents
swiftly.

Review opportunities
regularly and on an on-
going basis.
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Listen to parent views
and discuss ideas with
parents.

Parents are invited to
attend parent
workshops and class
events, where possible.
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